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Abstract Why Motivation and Identity?

Call for More Research (Writer Identity) 

For many faculty members, maintaining motivation to grow as 
writers can be difficult; institutional and internal factors can hinder 
or complicate growth and interest in writing. When faculty 
members disdain writing or lack the motivation to write, their 
identity as a writer can be diminished or destroyed. 

On the other hand, when a faculty member has a firm sense of their 
identity as a writer, they can produce healthier writing 
environments for themselves and their students and teach students 
to form confident identities as writers. 

Through my research I have identified institutional and internal 
factors that affect faculty motivation. Scholarship suggests a 
relationship between maintaining faculty member motivation  in 
regards to its affect on productivity, but few studies bring in the 
complexity of writer identity in this manner.  

I argue that the distinction between identifying one’s self as a writer 
(identity) as opposed to the act of writing (productivity) should be 
more closely examined and that future research should explore the 
intersections of both destructive and constructive institutional and 
internal factors and the impact they have on writer identity and 
development. 

Destructive

Institutional Pressure to publish; quantity over quality; changing 
criteria for tenure (Mountz et al., 2015), (Savage, 
2003), (Cooper & Temple, 2002)

Internal Time management problems; feelings of 
inadequacy/doubt (Sword, 2017)

Constructive

Institutional Mentorship (Cooper & Temple, 2002)

Internal Organizational skills; work ethic development 
(Sword, 2017)

Factors Influencing Motivation Identified in Scholarship 

Methods

Productivity

Institutional Factors
• Lack of support
• Racial inequality
• Diminished interest
• Pressure to publish

Internal Factors
• Negative self-talk
• Lack of structure
• Family involvement or 

pressure
• Comparing self to others
• Self-acceptance vs. self-

doubtWriter Identity

Factors Influencing Motivation Identified in Interviews*

• Analyzing published scholarship 
• Synthesizing relative information
• Finding relations between concepts 
• Identifying patterns in faculty writers’ experiences through 

existing and personally conducted interviews

These factors work together to affect a faculty member’s 
motivation or feelings towards writing. The question remains: 
how do they affect the further development of faculty 
members’ writer identities. 

How do these factors impact if/how faculty members shift from 
viewing writing as a mandatory process to accepting it as a part 
of their identity? How do these factors either build up their 
confidence in their identity or bring it down? These are just a 
few of the questions that I suggest be further studied in order to 
create better writing environments for faculty members and 
ultimately for the students they teach. 

*Interviews part of longitudinal study of faculty writer development by Dr. Sandra 
Tarabochia 

Motivation is a key factor in whether faculty writers want to 
write or develop a deeper interest in their writing.

When motivational exercises and solutions are suggested with 
solely productivity in mind, they focus on creating more 
texts/publishable products. It is oriented towards writing more.

However, if motivational exercises and solutions  were 
oriented towards further developing writer identity, or the 
writer, instead of writing, then perhaps there would be a  
noticeable change in faculty member interest and confidence 
in their work;. While this, in turn, would lead to more 
productivity, it would ultimately lead to a healthier writer and 
writing mentality.
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